Effective supervision in surgical training: a phenomenological analysis of trainees’ experiences
Background: 
Good supervision is thought to improve trainees’ wellbeing and enhance their clinical performance. However, the quality of supervision of surgical trainees in the UK is believed to be highly variable. It is therefore essential that those responsible for commissioning training are aware of the fundamental characteristics of effective supervision. The aim of this study is to identify these characteristics based on the lived experiences of surgical trainees.
Summary of work:
An email invitation was sent to all eligible surgical trainees in the Severn & Peninsula Deanery, following which seven agreed to participate in the study. Through the use of semi-structured interviews, the participants’ experiences of good supervision were explored. Using a reductive process, themes relating to the components of effective supervision were identified. 
Summary of results: 
A number of themes emerged, many of which have strong theoretical groundings: relationship with trainee; training awareness; humanism; training in theatre; contextualised learning; feedback; mentoring; and role modelling.
[bookmark: _GoBack]Discussions and conclusions: 
A supervisor must have the ability to foster a good relationship with trainees and be sympathetic to their needs. Having a structured approach to teaching procedural skills during which the learning material is contextualised and constructive feedback provided is also imperative. Mentoring and role modelling provide suitable conduits through which many of these qualities can be demonstrated. 
Take-home message: 
Effective supervision is a multidimensional endeavour and good supervisors are required to adopt a variety of roles. It is important for training bodies to be aware of this when planning supervision arrangements for surgical trainees and when considering the training needs of potential supervisors.

